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BANBRIDGE




EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE

EXPLANATORY NOTES

Banbridge District Council is committed to providing equality of opportunity for all job applicants.  These notes explain the purpose of the questionnaire, the information to be provided and the way that information will be used.

1. The questionnaire monitors your perceived religious affiliation, gender, marital status, disability and ethnic background.


2. To ensure the confidentiality of this information, the questionnaire will be given a unique identifying number.  Only the Monitoring Officer will be able to identify this number.  Your name should not be written on this questionnaire.

You should not allow anyone else to use this questionnaire.  If you should accidentally lose or destroy your questionnaire, contact the Monitoring Officer for a copy.


3. The information collected on this questionnaire provides us with very useful information on the profile of individuals applying to the Council for jobs.  The information will be used to measure the effectiveness of the Council’s Equal Opportunities Policy.


4. Under the Fair Employment (NI) Act 1989, the Council is required to monitor the community background of its employees and applicants for vacant jobs.  We are therefore asking you to indicate your community background by ticking the appropriate space on the Equal Opportunities Monitoring Questionnaire.
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